IN THE MATTER OF THE POLICE (CONDUCT) REGULATIONS 2020 

IN THE MATTER OF FORMER POLICE CONSTABLE 1801 PAUL CHADWICK


Accelerated Misconduct Hearing on 10 September 2026 
by 
Assistant Chief Constable John Wade    

Decision on Outcome 

Former Police Constable 1801 Paul Chadwick has not attended this Accelerated Misconduct Hearing today and I direct that this hearing proceed in the absence of former PC Chadwick under the provision of Regulation 57(3)(b) of the Police (Conduct) Regulations 2020

As former PC Chadwick is no longer a police officer therefore this hearing, held under Part 5 of the Police (Conduct) Regulations 2020, is concerned with a former officer and I direct that the Regulations be amended to the extent required for a former officer. 

At the relevant time, and when former PC Chadwick was a serving police officer, he formed  inappropriate relationships with two female members of the public, who I will refer to as Ms A and Ms B. As a consequence, former PC Chadwick was  arrested by Gwent Police officers and charged with the two criminal offences of Misconduct in a Public Office contrary to Common Law.

Former PC Chadwick appeared at Cardiff Crown Court on 20 December 2021 and pleaded guilty to, and was convicted of, two serious criminal offences. These are:

1. Misconduct in a Public Office contrary to Common Law in relation to his involvement with Ms B; and 
2. Misconduct in a Public Office contrary to Common Law in relation to his involvement with Ms A.

Former PC Chadwick was sentenced to 18 months immediate imprisonment and 6 months imprisonment to run concurrent. In this respect, and for completeness, I refer to the Certificate of Conviction dated 21 December 2021 which is contained at page 10 of the Bundle. 

The Appropriate Authority contends that former PC Chadwick’s criminal convictions are a breach of the Standards of Professional Behaviour relating to: 

Standard 9: Discreditable Conduct, namely that: “Police Officers behave in a manner which does not discredit the Police Service or undermine public confidence in it, whether on or off duty.”

The Appropriate Authority maintains that former PC Chadwick’s convictions, individually or collectively, amounts to gross misconduct, which is defined in Regulation 2 (1) of the Police (Conduct) Regulations 2020, as amended, as “a breach of the Standards of Professional Behaviour that is so serious as to justify dismissal.”

As former PC Chadwick has resigned on retirement and is now a former officer, this is amended to the effect that the breaches of the Standards of Professional Behaviour is so serious that former PC Chadwick would have been dismissed if the officer had not ceased to be a member of a police force. 

Former PC Chadwick has had limited engagement in these proceedings. He has not submitted a Notice of Response in accordance with Regulation 54. However, in a communication which he has recently sent to the Appropriate Authority, it is clear that former PC Chadwick does not wish to make any comment in respect of the allegations. 

It is notable that former PC Chadwick has not contested the allegations, which are entirely based on the fact that he has two criminal convictions. Indeed it would be impossible for him to do so, having pleaded guilty and been convicted of two serious criminal offences. 

On the balance of probabilities, I find the allegations to be proved. Former PC Chadwick has brought discredit on the police service, and his behaviour has undermined the confidence of the public in policing. I am satisfied that his conduct amounts to gross misconduct.

Outcome

Having found gross misconduct, I must impose disciplinary action on the former officer, and I have no hesitation on doing so. The disciplinary action can only be that former PC Chadwick would have been dismissed if he had not ceased to be a member of a police force. 

In reaching my decision, I have also fully considered the College of Policing Guidance on Outcomes in Police Misconduct Proceedings which has formed the basis for my conclusion. I have tested the seriousness of the allegations and the purpose of imposing a sanction, which I have to consider in deciding an outcome. I have given due consideration to culpability, harm, any aggravating factors, and any mitigating factors as set out in the Guidance.

In assessing the seriousness of the conduct, I recognise that the more culpable or blameworthy the behaviour in question, the more serious the misconduct and the more severe the likely outcome. All police officers hold a position of trust and responsibility, and former PC Chadwick has abused that trust and responsibility, and this increases culpability. 

The criminal convictions are for Misconduct in a Public Office which is particularly serious. It is entirely unacceptable for police officers who are responsible for enforcing the law to break the law themselves. The convictions are of the utmost gravity in the professional context and carries a high degree of culpability. Former PC Chadwick’s actions have brought discredit on the police service and are capable of undermining the confidence of the public in policing.

Former PC Chadwick has caused actual harm and distress to his vulnerable victims. In addition, his actions have caused reputational harm which affects the police service and public confidence in the service as a whole. A factor of the greatest importance is the impact of the misconduct on the standing and reputation of the profession as a whole. I am satisfied that former PC Chadwick has caused damage to that reputation.

Aggravating factors are those tending to worsen the circumstance of the case, in relation to either the officer’s culpability or harm caused. I have found that there are a number of aggravating factors present. The conduct is abhorrent and wholly unacceptable. Conduct which is intentional, deliberate, targeted and planned, such as the case here is always serious. There is an element of personal advantage. Former PC Chadwick continued his behaviour after he realised or should have realised that that it was improper. His actions are a significant deviation from instructions, orders and policy. Conduct of this nature is an area of national and local concern. In my judgment, these are all aggravating factors. 

Mitigating factors are those factors which reduce the seriousness of the misconduct and lower the level of capability and harm. There are none in this case. 

I have reminded myself of the threefold purpose of the outcomes in police misconduct proceedings which is to maintain public confidence in policing and the reputation of the police service; to uphold high standards in policing and to deter misconduct; and finally to protect the public.

In terms of personal mitigation, former PC Chadwick has not provided any personal mitigation. However, I recognise that due to the nature and purpose of disciplinary proceedings, the weight of personal mitigation will necessarily be limited, particularly where serious misconduct has been proven as it has been in this case.

Former PC Chadwick’s behaviour and his criminal convictions are not compatible with those expected of a police officer. His behaviour fell below the standard that I, and we all, expect of a police officer in Gwent Police. My decision on Outcome is that I am satisfied that former PC Chadwick would have been immediately dismissed had he not resigned and ceased to be a member of a police force. 

The behaviour of former PC Chadwick is totally and utterly unacceptable. There is no room in Gwent Police for this type of behaviour. The Standards of Professional Behaviour apply the moment you walk through the door, and your responsibilities do not end after you leave through the door, as well. Police officers should be trusted to the ends of the earth. The public rightly expect our officers to uphold the highest professional standards, and former PC Chadwick has failed to do so. 

Even though PC Chadwick is a former officer it is still vitally important that due process is followed, being far and transparent for the officer, the force and vitally, the communities which we serve. 

It is essential that we maintain public confidence in the police service and the vast majority of police officers and staff and volunteers, who work for Gwent Police conduct themselves impeccably and work tirelessly to protect the public. Those very few who choose to breach the standards expected of them undermine the public’s trust and confidence in policing.

In accordance with the Police (Conduct) Regulations 2020 the Decision on Outcome from this hearing will be referred to the College of Policing in order for former Police Constable 1801 Paul Chadwick to be placed on the Police Barred List. 
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